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Commitment

The Belgian Cancer Registry(BCR)’s mission is to collect, complete, validate, analyse and make data on cancer
in Belgium accessible while simultaneously protecting data on cancer. We aim to map cancer and through
research have an impact on the outcomes and quality of life for patients with cancer.

Our goal is to create and constantly improve a, high-quality database, relying on the mandatory registration of cancer diagnoses and
data on screening by hospitals and pathological anatomy laboratories to achieve this. A good cancer registry is an essential
foundation for numerous research purposes, including the evaluation of initiatives concerning the primary prevention, early
detection and screening, diagnosis, treatment and follow-up of cancer.

We are committed to creating a diverse, inclusive, and gender-equal workplace, where all employees—regardless of gender, gender
identity, age, origin, or belief—can develop both professionally and personally.

This Gender Equality Plan (GEP) reflects our ambition to structurally embed gender equality across all aspects of our operations:
research, governance, organizational culture, and staff development.

To structurally integrate gender equality within our organisation, BCR defines the following actions and measures. These
aim to foster an inclusive work culture, guarantee equal opportunities, and remove barriers that employees may
encounter.

Objectives
1) Recruitment and Career Development
e Alljob vacancies are written in gender-neutral language and are open to everyone.
e  Recruitment and selection procedures are based on competencies and objective criteria.
. Job descriptions and vacancy texts use inclusive language.
e  Employees are encouraged to further develop their expertise through training, conferences, and internal knowledge
sharing.
e  Each year, together with their supervisor, employees identify the training courses (technical, scientific, or soft skills) that
best meet their individual development needs.

2) Leadership and Decision-Making
e  BCRstrives for balanced gender representation throughout the organisation.
e  Transparent criteria for promotions and new roles ensure equal opportunities for all.

3) Organisational Culture and Work-Life Balance

e Aflexible telework policy allows employees to choose their office days, in line with internal agreements and operational
needs.

e Inaddition to the 20 statutory vacation days, which can be freely chosen, employees accrue 12 additional compensatory
leave days (ADV) per year, also to be freely chosen. These are, of course, calculated on a pro-rata basis for part-time work
(both statutory and ADV days).

Furthermore, two additional leave days are granted (set by management), 26 December is recognised as an extra-legal
public holiday (set by management if it falls on a weekend), and various leave arrangements are available (thematic leave,
authorised absences, etc.).

e  Flexible working hours help employees to better balance work and private life.

Overtime is avoided; if necessary, it is always carried out after mutual agreement.

e Theright to disconnect is respected: employees are not expected to respond to work-related communication outside of
working hours. For this reason and in general, smartphones and mobile subscriptions are not provided.

e  Support during pregnancy and parenthood is guaranteed in full compliance with Belgian legislation and complemented by

e arespectful, caring approach within the team.
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4) Remuneration

e Inline with Collective Labour Agreement No. 25, BCR guarantees equal pay for work of equal value.

e Theinternal remuneration policy is based on objective and transparent criteria (function and competencies) and not on
gender or any other personal characteristics.

e All employees at the same level have access to the same fringe benefits.

5) Prevention of Harassment and Discrimination
e  BCR applies a zero-tolerance policy towards discrimination, harassment, and sexual misconduct.
e  Employees can contact the internal confidential counsellor or the internal prevention advisor, as well as the external
prevention advisor.
° The applicable Belgian legislation (Anti-Discrimination Act 2007, Gender Act 2007, Anti-Racism Act 1981, Collective Labour
Agreement No. 95) forms the legal foundation of our policy.

6) Gender in Research and Reporting
e Inanalyses and reports, gender dimensions are taken into account where relevant (e.g. differences in cancer
incidence, mortality, or treatment outcomes) according to international standards of cancer epidemiology reporting.
e  Publications and reports are drafted using an objective, scientific, and inclusive approach.

Implementation, Monitoring and Evaluation

This GEP takes effect from the date of its adoption.

Monitoring of the GEP is carried out through the annual Social Balance and HR statistics. Every two years, the plan is evaluated by a
dedicated working group; additional actions may be defined if needed.

Periodic surveys may be conducted to assess perceptions of gender equality and inclusion.

The Administrative Director acts as the Gender Equality Officer.

Communication and Dissemination

This GEP is presented during team meetings, included in the onboarding process for new employees, and can be consulted at any
time through Management.

The plan is also published on the BCR website and shared in the context of European collaborations.

Through this Gender Equality Plan, the Belgian Cancer Registry reaffirms its ongoing commitment to an inclusive and fair working
environment, where diversity is valued and employees are given equal opportunities to develop their talents.

In doing so, we strengthen not only our organisation but also our broader societal contribution to cancer research and public health
in Belgium.
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